
SUMMARY

JobKeeper was originally due to end on 27 September 2020. Following Treasury’s review of the 
scheme, the Government has determined to extend the JobKeeper payment by a further six months to 
March 2021, albeit at reduced payment rates noted below.

This second phase of JobKeeper (or, JobKeeper 2.0) will begin from 28 September 2020 and targets 
support to businesses and not-for-profits that continue to be significantly impacted by COVID-19. This 
means the scheme will continue to be available to eligible businesses (including the self-employed) 
and not-for profits until 28 March 2021.

How do the changes affect businesses currently using JobKeeper?

If a business currently utilises JobKeeper, the current arrangements remain in place until 27 September 
2020. To continue receiving JobKeeper Payments beyond 27 September 2020 both an employer and 
employee (or business participant) must qualify and meet the eligibility criteria (set out below).

Does JobKeeper 2.0 also extend the related JobKeeper flexibilities in the Fair Work Act?

No. At this stage the temporary amendments made to the Fair Work Act (applicable to those businesses 
eligible for JobKeeper) remain set to end on 27 September 2020.

Is there a chance the JobKeeper Fair Work Act flexibilities will be extended?

There is no indication from Government as to its intention either way.
It is important to remember that the FW Act flexibilities, while linked to the JobKeeper scheme, were 
made via an Act of Parliament and therefore any extension will also need to be agreed by Parliament.
There has been some debate in media about this question suggesting that the level of support required 
for any extension may have changed in comparison to when the scheme was first created.

FOR EMPLOYERS: ELIGIBILITY CRITERIA

Will businesses currently using JobKeeper need to requalify for JobKeeper 2.0?

Yes. To be eligible after 27th September, businesses will need to re-establish their eligibility.
Businesses and not-for-profits seeking to claim the JobKeeper Payment will be required to demonstrate 
that they have suffered an ongoing significant decline in turnover using actual GST turnover (rather 
than projected GST turnover) in the June and September quarters 2020 to be eligible for the December 
quarter.

Businesses will again need to reassess their eligibility for the March quarter.
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Which employers are eligible or JobKeeper 2.0?

Eligible employers are businesses carrying on business in Australia (including companies, partnerships, 
trusts, sole traders, partnerships, unincorporated associations and individuals) and not for profits:

- With an aggregated turnover of less than $1billion (for income tax purposes), whose ongoing   
 decline in turnover has fallen by more than 30% (in the relevant quarters); or
- With an aggregated turnover of $1billion or more (for income tax purposes), whose ongoing   
 decline in turnover has fallen by more than 50% (in the relevant quarters).

Registered charities with the Australian Charities and Not-for-profit Commission (excluding universities 
and schools) are eligible employers if their ongoing decline in turnover has fallen by more than 15% in 
the relevant quarter.

How does an employer establish the % ongoing decline in turnover (30%, 50% or 15%) for JobKeeper 
2.0?

In the second phase of JobKeeper there will be two periods during which an employer will need to 
be able to prove that their turnover has declined by the relevant percentage in order to be eligible to 
continue to receive JobKeeper.

- First requalification period: From 28 September 2020, businesses and not-for-profits will   
 be required to reassess their eligibility with reference to their actual GST turnover in the June   
 and September quarters 2020. They will need to demonstrate that they have met    
 the relevant decline in turnover test in both of those quarters to be eligible for the JobKeeper  
 Payment from 28 September 2020 to 3 January 2021.

- Second requalification period: From 4 January 2021, businesses and not-for-profits will need to  
 further reassess their turnover to be eligible for the JobKeeper Payment. They will need   
 to demonstrate that they have met the relevant decline in turnover test with reference to their  
 actual GST turnover in each of the June, September and December quarters 2020 to remain   
 eligible for the JobKeeper Payment from 4 January 2021 to 28 March 2021.

Will JobKeeper 2.0 be open to new recipients or is it only for those already using JobKeeper?

JobKeeper 2.0 payments will continue to remain open to new recipients, provided that both employers 
and employees meet the eligibility requirements and the decline in turnover tests during the extension 
period. Other eligibility rules for businesses and not-for-profits and their employees remain unchanged.

What if there are circumstances making it difficult to compare actual turnover?
The Commissioner of Taxation will have discretion to set out alternative tests in specific circumstances 
where it is not appropriate to compare actual turnover in a quarter in 2020 with actual turnover in a 
quarter in 2019.
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My BAS statement for the September quarter is due to be lodged in late October. Do I have to assess 
eligibility and pay my employees before the BAS deadline?

Treasury has advised that as the deadline to lodge a Business Activity Statement (BAS) for the September 
quarter is late October, and the December quarter (or month) BAS deadline is in late January for 
monthly lodgers or late February for quarterly lodgers, business will need to assess their eligibility in 
advance of the BAS deadline in order to meet the wage condition. 

The ‘wage condition’ requires employers to pay their eligible employees in advance of receiving the 
JobKeeper payment in arrears from the ATO.

The Commissioner of Taxation will have discretion to extend the time a business has to pay their 
employees in order to meet the wage condition, so that they first have time to confirm their eligibility 
for the JobKeeper 2.0 payments.

My business has met the current decline in turnover test. Will the new requirements for JobKeeper 
2.0 affect my business prior to 28 September?

No. If a business or not-for-profit does not meet the additional turnover tests for the extension period, 
this does not affect their eligibility prior to 28 September 2020.

FOR EMPLOYEES - ELIGIBILITY CRITERIA

Will the eligibility rules for employees change for JobKeeper 2.0?

The eligibility rules for employee s remain unchanged for JobKeeper 2.0. This means employees are 
eligible if:
- they were employed by the employer at 1 March 2020;
- they are currently employed by an eligible employer (including those stood down or re-hired);
- are full-time or part-time (including fixed term), long-term casuals (casual employees who have  
 been with their employer on a regular and systematic basis for at least the previous 12 months as  
 at 1 March 2020 and not a permanent employee of any other employer) or a sole trader;
- are at least 18 years of age on 1 March 2020;
- are an Australian citizen, the holder of a permanent visa, a protected special category visa, a   
 non-protected special category visa who has been residing continually in Australia for 10 years or  
 more, or a New Zealander on a special category (subclass 444) visa (all other temporary   
 visa holders are not currently eligible);
- were an Australian resident for tax purposes on 1 March 2020; and
- are not in receipt of a JobKeeper Payment from another employer.

Employees will continue to receive the JobKeeper Payment through employers during the period of the 
extension, provided both they and the employer are eligible and the employer is claiming the JobKeeper 
Payment. However, the amount of the JobKeeper Payment will change during JobKeeper 2.0
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RATES OF PAYMENT

What changes will be made to the JobKeeper payment rates in the second phase? 

The current $1,500 per fortnight JobKeeper payment will be reduced over two periods. 
From 28 September 2020 until 3 January 2021, the two payment rates will be: 

- $1,200 per fortnight for all eligible employees who, in the four weeks of pay periods before   
 1 March 2020, were working for 20 hours or more a week on average, and for eligible business  
 participants who were actively engaged in the business for 20 hours or more per week on   
 average in the month of February 2020; and 
- $750 per fortnight for other eligible employees and business participants (e.g. employees who  
 were working less than 20 hours or less a week on average throughout February). 

From 4 January 2021 until 28 March 2021 the two payment rates will be: 

- $1,000 per fortnight for all eligible employees who, in the four weeks of pay periods before   
 1 March 2020, were working for 20 hours or more a week on average and for business   
 participants who were actively engaged in the business for 20 hours or more per week on   
 average in the month of February 2020; and 
- $650 per fortnight for other eligible employees and business participants (e.g. employees who  
 were working less than 20 hours or less a week on average throughout February). 

Are employers required to nominate the pay rate? 

Yes. Businesses will be required to nominate which payment rate they are claiming for each of their 
eligible employees (or business participants). 

What if the employee’s (or business participant’s) hours were not usual during February 2020? 

The Commissioner of Taxation will have discretion to set out alternative tests where an employee’s or 
business participant’s hours were not usual during the February 2020 reference period. 
For example, this will include where the employee was on leave, volunteering during the bushfires, 
or not employed for all or part of February 2020. Guidance will be provided by the ATO where the 
employee was paid in non-weekly or non-fortnightly pay periods and in other circumstances the 
general rules do not cover. 

Are there any changes to how the JobKeeper payment is paid? 

The JobKeeper Payment will continue to be made by the ATO to employers in arrears. 
Employers are still required to make payments to employees equal to, or greater than, the amount of 
the JobKeeper Payment (before tax), based on the payment rate that applies to each employee.

Please do not hesitate to call the IR Team on 03 9411 4555 for further information.


